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In DTI we put up a slate of "left" and independent candidates and all of our slate was elected. None of the moderate slate - led by John Ward was successful in Group elections. Group Deputy President is Ron Webster, a left unity member who previously spent four years as President. I was elected as one of the three Group Secretaries with responsibility for personal cases in London and South East and personnel management and equal opportunities, secretary to PMEO. I am also on the departmental TU side.

ACAS have just returned to the DTI Group.

Motions passed at the recent DTI Conference included disbanding of the equal opps advisory committee to be replaced by separate equal opps advisory committees - e.g. black, women.

Other motions inc. childcare campaign across DTI and its agencies, a harmonised Staff Appraisal Report system for DTI core and agencies in preparation for harmonisation of pay and conditions across the civil service, advertising vacancies internally before externally, career development opportunities for black staff, reasonable adjustments, DDA, support for harmonisation of pay and conditions.

Motions that failed due to the moderates not being able to get a seconder include: call for annual DTI conference to be reduced to half a day and held at PCS HQ in order to save on costs as the union is suffering due to the DWP dispute, Paper sift for internal recruitment with no interview.

Emergency motions included one on the tone and untrue content of the election addresses of "moderate" candidates and personal attack on at least 2 of them - instructs the Group to produce a code of conduct to prevent such abuse and removal of election address of those failing to meet requirements of the code of conduct.

Types of cases I am dealing with in DTI include race discrimination, bullying and harassment, and disputed reports. DTI is very Oxbridge and as such class discrimination is as much an issues as race, gender, sexual orientation and disability.
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