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Fight 

DWP PAY & PDS DISPUTE

Why you should oppose the offers
1. No progression

Increases at the band minima at the expense of those on the max. No progression to the maximum – the “rate for the job”.

2. Discriminatory PRP

PDS box marks show Black, Disabled and Part time members less likely to get Top and Higher box markings.  Pay offer has not been equality proofed.

3. Below inflation rate increases

Over 30,000 members will receive consolidated increase of 3%. Admin grades and EO/Band C members are still low paid and face a cut in living standards!

4. Still lowest paid in civil service

DWP AA/AO pay ranked 62nd out of 88 civil service departments. Over £5000 behind best payers.

5. PDS Mark 2
New appraisal deal still has Relative Assessment and quotas. You still are not guaranteed to get what is fair and what your line manager thinks you deserve.

End poverty pay in DWP!

Oppose management’s blackmail!
Reject the pay and PDS offers!                 

 strike for real pay progression
Link the campaigns on pay and job cuts

