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Fight 

Fight the Cuts
All Out to Defend Pensions and Jobs!

By a clear 2-1 majority, PCS members have voted to take discontinuous strike action in protest at the government’s decree that public sector workers must work until 65 before they can collect their pension. 

The government plans to raise the pension age for all current staff for service from April 1st 2013. The pension age for all new staff from 6th April 2006 will be 65. 
Civil Servants do not retire in luxury on a fat pension at present. The average pension today is just £4,800 per year. 

Socialist Caucus opposes the idea that we should work until we drop.  The government’s Whitehall II studies demonstrate that there is a direct link between grade and life expectancy. Basically, the higher the grade, the longer your will live!  This also means that the government’s pension proposals will have a bigger impact on lower grades.  

The action on the 23rd is also a further protest at the 104,000 job cull in the civil service. In DWP alone, New Labour has set a target of 30,000 jobs to go.  In South Yorkshire, Jobcentre Plus Districts have just announced the headcount figures for the forthcoming year. 
In Sheffield Branch, reps have been discussing the need to organise action if the threatened new headcount of 520 was imposed. Partly due to the possibility of action, management backed down. Sheffield still faces a job loss of 20 posts. However, members in Barnsley, Rotherham and Doncaster have been hit much harder with 150 posts for the chop.
The level of these cuts in places means that services we provide to the public will be under threat and members will be stretched to breaking point in trying to cover the work.  Headcounts are arbitrary figures that bear no relation to the staff needed to do the job. 
Even in Districts not hit as hard, Branch Committees need to plan their campaigns against the cuts. Workplace and Branch meetings need to be organised to consult members on the headcount cuts as soon as possible after the day of action. The next stage of the campaign must involve consideration of longer terms action in places badly hit by the cuts in the form of staff cuts and transfer of work.
The cuts proposed in Y&H JCP are:
	District
	% Cut

	Barnsley, Doncaster and Rotherham
	20%

	Bradford
	3%

	Calderdale and Kirklees
	17%

	E Yorkshire
	13%

	Leeds
	14%

	N Yorkshire
	14%

	Sheffield
	6%

	Wakefield
	18%


We need to ensure a massive turn-out on the 23rd, large picket lines and support for local demonstrations. 

March 23rd is the first step in the formation of a Public Sector Alliance of unions to fight the government’s attack on our jobs and services. 

However, we need much more. We need to ensure that branches lead campaigns against cuts and office closures. In South Yorkshire, the long term future of Dearne Valley Pensions Centre is by no means certain and we can expect a round of office closures to be announced after the election. .
Socialist Caucus believes that more disruptive action is needed to protect jobs and pensions. We believe that national action needs to be organised alongside longer term selective action in key centres, such as Employer Direct, Pensions and Contact Centres.
Socialist Caucus believes that with the right strategy we can win. March 23rd can be the start 
SIS – An Invasion of Privacy!
Members have been recently asked to log their details onto SIS – the new HR computer package. Sheffield Head Office members are so concerned that they passed this motion at their Branch AGM last week:

“This Branch notes the unilateral imposition of the Staff Information System in the Department of Work and Pensions and the complete lack of any meaningful consultation between PCS and the Departments management. 

This Branch notes the unwillingness of the Department to address the Data Protection Issues raised by members, which have come to light since the Staff Information System was rolled out across the DWP, these issues include: 

· Managers in the hierarchical Line Management chain have been given access to sensitive personal records, including medical records, when there is no need for this and that this is a violation of the DPA 1998

· The complete lack of a robust audit trail means that staff have no way of knowing when or who has accessed their records.

· No information has been given to staff that justifies this change.

· Managers on TDA have been given access to personal information of jobholders who they do not normally manage.

· The lack of training given to line managers about their responsibilities under the DPA contributes to concerns that the SIS system will be used outside of the requirements of the Data Protection Act and that this puts Line Managers at an unacceptable risk of breaking the law without realising it.

Conference notes that negotiations with DWP have been ongoing for several months over these issues to reach an amicable settlement with little success.

Therefore SIS should be withdrawn immediately, until safeguards are put on the system to prevent inappropriate use of the system and until Managers have been properly advised of the potential consequences of using the system. The GEC should recommend to PCS members that they should boycott the system and should give its support to members who have not and are not prepared to log on to the SIS until the changes have been made.”
JOIN SOCIALIST CAUCUS
If you like what you see in this bulletin, get in touch!

Socialist Caucus, 45 Shepperson Road, Sheffield S6 or at www.pcssocialistcaucus.org.uk
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DWP Pay – They think it’s all over?

In the recent ballot, members accepted by a 7 to 1 majority to accept what was on offer. Does this mean the deal was the best thing since sliced bread as some have suggested?

Socialist Caucus opposed the offer. It means that most members at or near the max will get below inflation increases over the next three years. Interest rates alone will steadily rise and there is no guarantee the Treasury will stump up the funds to match inflation. 

Caucus supporters understand why members voted to accept. They were offered no alternative and the very long running pay campaign had been run-down by the union leadership, the Group Executive Committee.

However, all of the key problems in DWP pay remain. No progression to the max, performance related pay and chronic low pay among admin grades in particular.

Socialist Caucus stands for DWP taking part in united civil service action for the following:

*Guaranteed progression to the max in five years or less;

*New mins and maxs that match the best in the civil service

